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?ROPOSED CHANGES TO THE 1984 ILLINOIS STATE UNIVERSITY FACULTY ASPT 
POLICIES AND PROCEDURES SUBMITTED BY THE UNIVERSITY REVIEW COMMITTEE 
TO THE ACADEMIC SENATE 
April 19, 1983 
Business item 4.19.83.1 
Referred to Faculty Affairs Committee April 20, 1983 
II-A (Sentence 1) 
The URC shall be composed of elected faculty members (as defined 
above, but excluding those faculty members holding 
administrative appointments or serving on DFSC's or CFSC's) 
along with the Provost, who is an ex-officio voting member. 
RATIONALE: Because of considerations of possible conflict of interest 
and of frequently conflicting schedules, it was decided that a member 
of one ASPT committee should not serve on another ASPT committee at 
the same time. 
III-A (Sentence 2) 
Faculty members holding administrative appointments or serving 
on DFSC's or CFSC's are not eligible to serve. 
RATIONALE: Same as II-A above. 
IV-A (Sentence 1) 
Each College shall have a CFSC composed of three to six faculty 
members as defined above, but excluding those faculty members 
with administrative appointments or members of a DFSC (see also 
I-D, II-A and III-A above) 
, 
RATIONALE: Same as II-A above. 
IV-B (new sentence added between Sentences 2 and 3) 
The CFSC shall not have jurisdiction in reappointment or 
non-reappointment decisions. 
RATIONALE: Existing policy gives no jurisdiction to the CFSC in 
reappointment or non-reappointment decisions, and it was the intention 
of the original formulators of the policy that it have no such 
authority. Inconsistencies in practice make a specific statement of 
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the exclusion of the CFSC from the reappointment/non~reappointment 
process necessary. 
IV-C (Sentence 1) 
The CFSC shall be the appeals body for merit ratings. 
RATIONALE: Tighter, clearer way of writing it. 
IV-E-l 
The CFSC shall develop College criteria for these equity reviews 
and provide these criteria to all faculty members in the 
College. 
RATIONALE: Corrects disagreement between pronoun and word to which it 
refers; insures distribution of equity criteria to all those 
concerned. 
IV-E-2 (new sentence at end) 
Each DFSC shall notify its faculty that an equity review is 
taking place. 
RATIONALE: Insures that all those concerned are aware that an equity 
review is in progress. 
IV-F (Sentence 1, Part 3--delete "and not recommended") 
••. (3) numbers of eligible faculty recommended for promotion 
shown by rank. 
RATIONALE: " ••• eligible faculty •.• not recommended" for promotion are 
not convenient or necessary to identify. They are not asked for on 
the new URC-designed form for CFSC annual reports distributed by the 
Provost's Office to the Colleges. 
v-C (Sentence 1) 
Responsibilities of the DFSC encompass collecting information 
from each faculty member, including systematically gathered 
student reactions to teaching performance (which may be 
anonymous), and making recommendations regarding faculty 
appointments, reappointment and non-reappointment, dismissal, 
contracts, merit ratings, promotion and tenure. 
RATIONALE: This responsibility of the DFSC is referred to elsewhere 
(VI-A, Band C, and XI-A), but is omitted in this overall statement of 
DFSC responsibilities, and should be included. 
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IX-A (Sentence 2) 
Recommendations for non-reappointment prior to a tenure decision 
shall be made with the participation of the DFSC in consultation 
with the College Dean and Provost. 
RATIONALE: The current document's use of the word "approval" can be 
interpreted to give the DFSC final determinatory power in cases of 
non-reappointment, which is inconsistent with its other recommendatory 
powers (V-C and VI-A, B, C and D) and contrary to its overall role in 
the ASPT process. 
IX-C (New Paragraph) 
Late submission of materials: No materials upon which faculty 
members are evaluated for ASPT purposes shall be received after 
the appropriate deadline unless the provider of the materials 
can establish that such materials were not reasonably available 
prior to the deadline. 
RATIONALE: Allows opportunity for late submission of materials 
unavailable through no fault of provider, while placing burden of 
proof of unavailability on the provider. Several cases this past year 
demonstrated the need for such a provision. 
XII-A-I (New paragraph to replace current one; underlining to go into 
new paragraph) 
The University shall maintain in the Provost's office one 
confidential and complete personnel file for each faculty 
member. This personnel file shall contain only official 
communications directly related to employment and work 
performance of the faculty member. Anonymous communications or 
ASPT personal data sheets may not be included in the personnel 
file. Each faculty member shall have right of access to all 
materials contained in his/her personnel file. 
RATIONALE: See XII-B below. 
XII-A-2 (New paragraph to replace current one; underlining to go into 
new paragraph) 
The University shall maintain one confidential and complete 
preemployment file for each faculty member. This file shall 
contain letters of reference, recommendations and other data 
pertaining directly to employment. 
RATIONALE: See XII-B below. 
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.• II-A-3 (New sentence to replace current one) 
Any file kept in a Department or College office for the purpose 
of retaining information or data related to surnrnative appraisal 
shall be accessible to the faculty member. 
RATIONALE: See XII-B below. 
XIII-A-4 
Add "or college" between "departmental" and "file". Change 
"file" to "files". 
RATIONALE: See XII-B below. 
XII-B-4 
In addition to the faculty member and those persons referred to 
in XII-B-2, only the President or his/her designee has the right 
of access to a faculty member's personnel file. 
RATIONALE: Large portions of Section XII were redrafted for 
clarification and to specifically include College as well as 
)epartment files under the general policy. Several cases in recent 
years have pointed out the need for such a . revision of this section. 
